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PREAMBLE 
 
 

 The Board of School Trustees of Lyon County School District supports the cooperative development of 
a professional negotiations agreement with the Lyon County Education Association.  It is our sincere belief that 
such an agreement is in the best interests of our students in as much as the kinds of things that will be mutually 
considered and subsequently agreed upon will improve the educational environment of our professional staff 
members and thus increase the effective and efficient operation of our schools.  This, in turn, will be of great 
benefit to the students to move us closer to our stated goal of providing a quality educational program for the 
children of the Lyon County School District. 
 We believe that this mutually developed agreement must fall within the framework of all constitution, 
statutory and legal provisions of the State of Nevada and, therefore, designate this effort as a Professional 
Negotiations Agreement. 
 The parties seek to educate young people in the democratic tradition, to foster recognition of individual 
freedom and social responsibility, to inspire meaningful awareness of and respect for the Constitution and the 
Bill of Rights, and to instill appreciation of the values of individual personality.  It is recognized that these 
democratic values can best be transmitted in an atmosphere, which is free from academic censorship and 
restraints upon free inquiry and learning within the framework of morals and public taste. 
 This agreement is adopted by and between the Lyon County School District in the City of Yerington, 
County of Lyon and State of Nevada and the Lyon County Education Association. 
 WHEREAS, the Lyon County Boards of School Trustees in the City of Yerington, County of Lyon, 
State of Nevada and the Lyon County Education Association, the parties of this Agreement, recognize and 
declare that providing quality education for the children of the District is their mutual aim and that the character 
of such education depends predominantly upon the quality of the morals of the teaching staff, and 
 WHEREAS, the members of the teaching profession are particularly qualified to assist in formulating 
policies and programs designed to improve educational standards, and 
 WHEREAS, members of the teaching staff in the District have the right to join or not to join any 
organization for their professional or economic improvement. 
 WHEREAS, a free and open exchange of views is desirable and necessary by and between the parties 
hereto in their efforts to negotiate in good faith with respect to wages, hours, and conditions of employment. 
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 WHEREAS, except as specifically modified by this Agreement, the School Board retains, without 
limitations, all powers, rights and authority vested in it by N.R.S. rules and regulations, including but not 
limited to: 
  

1) Direct its employees; 
2) Hire, promote, classify, transfer, assign, retain, suspend, demote, discharge or take 

disciplinary action against any employee; 
3) Relieve any employee from duty; 
4) Maintain the efficiency of its operations; 
5) Determine the methods, means and personnel by which its operations are to be 

conducted; 
6) Take whatever actions may be necessary to carry out its responsibilities in an emergency. 

 
NOW, THEREFORE, IT IS AGREED. 
 
 
 
 

APPROVED 1981 
REVISED 1982 
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ARTICLE I 
DEFINITIONS 

 
1-1-1 The term “NRS 288”, as used in this Agreement, shall refer to Chapter 288 of the Statutes of Nevada 

enacted by the 1969 session of the Nevada Legislature also known as the Local Government Employee-
Management Relations Act. 

 
1-1-2 The term “Teachers”, as used in this Agreement, shall refer to all contracted non-administrative licensed 

personnel eligible for membership in the Lyon County Education Association. 
 
1-1-3 The term “School Trustees” or “School Board”, as used in this Agreement, shall mean the Board of 

School Trustees of the Lyon County School District and is the entity known as Local Government 
Employer in NRS 288.060. 

 
1-1-4 The term “Board”, as used in this Agreement means the Local Government Employee – Management 

Relations Board as provided in NRS 288.030. 
 
1-1-5 The term “Association”, as used in this Agreement, shall mean the Lyon County Education Association 

and its entity known as the Employee Organization in NRS 288.040. 
 
1-1-6 The term “School District”, as used in this Agreement, shall mean the Lyon County School District. 
 
1-1-7 The term “Superintendent”, as used in this Agreement, shall mean the Superintendent of Schools of the 

Lyon County School District. 
 
1-1-8 The terms “School Trustee”, “Government Employee-Management Relations Board” and “Association”, 

as used in this Agreement, shall include authorized officers, representatives and agents.  Despite 
reference herein to “School trustees”, “Government Employee-Management Relations Board”, and 
“Association”, as such, each reserves the right to act hereunder by committee or designated 
representatives. 

 
1-1-9 The term “School Year”, as used in this Agreement, shall be defined in NRS 388.080. 
 
1-1-10 The term “Agreement”, as used in this Agreement, refers to the name of this document being the 

Professional Negotiation Agreement between the Lyon County School District and the Lyon County 
Education Association. 
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1-1-11 The term “Grievance”, as used in this Agreement, shall mean a complaint by a licensed staff member of 

the Association, excluding administrative personnel, that there has been a violation of this agreement. 
 

1-1-12 The term “Aggrieved Person or Party” as used in this Agreement, is a teacher and/or the Association 
who is asserting a grievance. 

 
1-1-13 The term “Day”, as used in this Agreement, shall mean each day or portion of a day that the School 

District’s Superintendent’s Office is open for business. 
APPROVED 1982 

 
1-1-14 The term “Immediate Family”, as used in this Agreement, shall mean the employee’s spouse, parents, 

siblings, grandparents, grandchildren, any person similarly related by marriage, foster parents, and any 
person living in the immediate household of the employee.  For the purpose of bereavement leave only, 
the term “immediate family” will include a significant other person in the employee’s life. 

APPROVED 1989 
 
1-1-15 The term “Discipline”, as used in this Agreement, shall mean the process by which violation of District 

or school policy/regulations or professional behavior is addressed. 
APPROVED 1995 

 
1-1-16 The term “Evaluation”, as used in this Agreement, shall mean the process by which a teacher’s over-all 

performance may be determined to be satisfactory or unsatisfactory.  
APPROVED 1995 

 
1-1-17 The term “Assignment”, as used in this Agreement, shall mean the placement of a teacher in a position 

for which they are licensed of for which an exception has been granted. 
 
1-1-18 The term “Transfer”, as used in this Agreement, shall mean the movement from one work site to a 

different work site and may be voluntary or involuntary. 
 
1-1-19 The term “Re-assignment”, as used in this Agreement, shall mean the movement of a teacher at a work 

site from one assignment to another assignment which may be voluntary or involuntary and, for 
exceptional circumstances, could be outside the teacher’s license. 

 
1-1-20 The term “Plan of Assistance”, as used in this Agreement, shall mean a plan implemented by the district 

to assist an employee in his/her efforts to make necessary improvements and/or corrections in job 
performance. 

APPROVED 1999 
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ARTICLE II 
GENERAL 

 
2-1-1 The School Board shall not discriminate against any teacher on the basis of race, creed, color, national 

origin, gender, marital status, disability or membership in any teacher organization. 
REVISED 2007 

2-1-2  The Association shall admit persons to membership without discrimination on the basis of race, creed, 
color, national origin, gender, marital status, or disability and to represent all teachers without regard to 
membership in any teacher organization. 

 REVISED 2007 
 

2-1-2   This Agreement constitutes School Board Policy for the term of said Agreement and the School Board 
and the Association will carry out the commitments contained herein and give them full force and effect. 

  
2-1-3   No change, rescission, alteration or modification of this Agreement in whole or part shall be valid unless 

the same is ratified by both the School Board and the Association and endorsed in writing hereon. 
  
2-1-4   It is not the intent of either party hereto to violate any laws of the State of Nevada or of the United States 

of America.  The parties agree that in the event any provision of this Agreement is held by a Court of 
Competent Jurisdiction to be in contravention of any such laws, they will enter into negotiation at a time 
mutually agreeable to all parties.  The remainder of the Agreement shall remain in full force and effect. 

 
APPROVED 1993 
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ARTICLE III 
LYON COUNTY EDUCATION ASSOCIATION 

 
 .1  RECOGNITION 
 
3-1-1 The School Board recognizes the Association as the exclusive and sole negotiating representative of all 

members of the licensed staff of the School District except the following: 
Superintendent 
Associate and/or Assistant Superintendents 
Administrative Assistants to the Superintendent 
Directors 
Principals and Assistant Principals 

 
3-1-2 All rights and privileges granted to the Association under the terms and provisions of this Agreement are 

for the exclusive use of the Association in representing all licensed staff and not for the use of any other 
party or organization 

 
3-1-3 No Strike/Work Stoppages – the Lyon County Education Association reaffirms their pledge that there 

will be no strikes, stoppages of work or slow downs against the Local government employer, the Lyon 
County Board of School Trustees. 

 
.2  BOARD LIASON 

 
3-2-1 In order to provide for discussion and periodic exchange of views between the School Board and the 

Association, one (1) Association member shall be present at all school board meetings that are open to 
the public. 

 
3-2-2 In the event that school board meetings are being conducted during school hours, the Association 

representative to the School Board may be released from his regular duties without loss of pay but with 
the Association paying the cost of the substitute. 

 
3-2-3 One additional member of the Association representing a particular geographical area of the County may 

be invited by the School Board. 
 

.3  DUES 
 
3-3-1 The District agrees to deduct dues from the salaries of the employees covered by this agreement for the 

Lyon County Education Association, Nevada State Education Association and the National Education 
Association.  These monies shall be transmitted to the Nevada State Education Association. 

APPROVED 1991 
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3-3-2 The Association will certify to the District in writing the current rate of membership dues.  The district 
will be notified of any change in the rate of membership dues thirty (30) days prior to the effective date 
of such change. 

APPROVED 1991 
 
3-3-3 Deductions referred to in Section 3-3-2 above will be made in equal installments each month during the 

year. The District will not be required to honor for any month’s deduction any authorizations that are 
delivered to it later than the first month prior to the distribution of the payroll from which the deductions 
are made. 

APPROVED 1991 
 
3-3-4 No later than October 15 of each year, the Association will provide the District with a list of those 

employees who have voluntarily authorized the District to deduct dues to the organizations named in 
section 3-3-1 above.  Copies of the executed dues authorization for all employees shall be submitted to 
the School District.  The Association will notify the District monthly of any changes in said list.  Any 
teacher desiring to have the School District discontinue deductions previously authorized must notify the 
Association in writing between September 1 and September 20 of each year for the upcoming school 
year’s dues and the Association will notify the District in writing promptly to discontinue the 
employee’s deductions. 

APPROVED 1991 
 
3-3-5 If an employee leaves the district prior to completing his/her contract, the remaining dues of the 

Association in 3-3-1 above, will be waived. 
APPROVED 1991 

 
3-3-6 It is recognized that the School District, in agreeing to deduct dues, is performing a solely administrative 

function on behalf of the Association for its convenience and is not a party to any agreement between 
the Association and its members regarding the deduction of dues.  The Association, therefore, agrees to 
hold the School District harmless and to reimburse the School District for any and all costs, including 
legal fees it may incur in relation to any deduction made at the direction of the Association and contrary 
to the instructions received from the individual teacher.  The parties agree that if there are not sufficient 
funds due to garnishment that the District is not liable for failure to collect such dues as long as the 
funds are not available. 

APPROVED 1991 
 
 .4  ASSOCIATION BUSINESS 
 
3-4-1 Association Business shall not be conducted during the regular workday, excluding the duty free 

lunchtime, except when deemed necessary and agreed upon by the school’s administration and the 
Association. 

APPROVED 1999 
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ARTICLE IV 
NEGOTIATIONS 

 
4-1-1 All negotiations shall proceed in accordance with the applicable sections of NRS 288 and with the 

ground rules established by mutual consent at the initial meeting of the two parties. 
APPROVED 1982 

 
4-1-2 Should an impasse occur, it shall be resolved in accordance with applicable sections of NRS 288. 

APPROVED 1982 
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ARTICLE V 
PROFESSIONALISM 

 
 .1  PROFESSIONAL RESPONSIBILITES 
 
5-1-1 The District and the Association recognize the following tenants, though not all inclusive, as essential 

elements of professional responsibility of the teachers to the students, parents, staff and communities in 
Lyon County School District: 

1. Adhere to the Code of Ethics of the National Education Association. 
2. Comply with District policies, regulations and guidelines. 
3. Work in a positive, cooperative and collaborative manner within the educational community. 
4. Treat other District employees, students and parents with respect and maintain the highest level of 

professional interaction. 
5. Keep confidence and respect the confidence of others by neither soliciting nor revealing confidential 

information inappropriately about any student or staff member. 
6. Notify and apprise the school administration directly or through the Faculty Advisory Committee, as 

appropriate of potential problems and concerns as they arise. 
7. Cooperate with the administration in addressing issues and resolving problems. 
8. Address parental concerns in a forthright and constructive manner. 
9. Implement and follow district-adopted curriculum incorporating enrichment activities. 
10. Demonstrate an on-going commitment to improving instruction and increasing student 

learning/achievement and seek out opportunities to grow professionally. 
11. Understand how students differ in their approaches to learning and create instructional opportunities 

adapted to diverse learners. 
12. Provide feedback to students and parents regarding student behavior and progress in learning in 

accordance with District policies and school standards. 
APPROVED 1997 

 
5-1-2 Teachers will dress in an appropriate manner for the educational setting.  Hairstyles on teachers will be 

clean, neat and compatible with community standards. Clothing in disrepair, tee shirts, and athletic 
practice sweats, are inappropriate classroom wear.  Clothing, in general, must be appropriate for school 
activities of the day. 

 
.2  PROFESSIONAL QUALIFICATIONS 

 
5-2-1 We, the Lyon County Education Association do firmly believe in the upgrading of our profession.  

Therefore, the Lyon County School Board and the Lyon County Administration agree not to employ any 
non-degree person in a licensed position unless exceptional circumstances should prevail. 

 
5-2-2 Licensure is the responsibility of the teacher.  

APPROVED 1995 
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5-2-3 Teachers are expected to comply with rules, regulations and directions adopted by the School Board or 
its representatives which are not inconsistent with the provisions of this Agreement provided that a 
teacher may refuse to carry out an order which threatens physical safety or well being. 

 
.3  POLITICAL ACTIVITY 

 
5-3-1 All employees of the Lyon County School District shall have entire liberty of political action when not 

engaged actively in their employment provided such action is within the laws of the United States of 
America and the State of Nevada. 

 
5-3-2 A teacher planning to run for public office must notify the Board of Trustees prior to the date of filing 

for that office.  A teacher may be reassigned if the District determines absence of the teacher from 
his/her current assignment due to public office commitments would be detrimental to an educational 
program. 

REVISED 1995 
 
5-3-3 In the event that a teacher is elected to a public office, the School Board agrees to grant that teacher a 

leave of absence for that period of time that the duties of that office require.  The leave of absence will 
be without pay and shall not exceed one year of continuous time off. 

 
5-3-4 The teacher elected to office is obliged to cooperate in the smooth transition of his/her replacement prior 

to assumption of office. 
 
5-3-5 It shall be a breach of contract if the teacher fails to follow or confirm to the provisions of 5-3-2 to 5-3-4 

inclusive. 
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ARTICLE VI 
TEACHER WORK SCHEDULE 

 
 .1  TEACHING HOURS AND TEACHING LOADS 
 
6-1-1 The teacher’s work year shall consist of 185 days for post-probationary teachers and 187 days for newly 

hired and/or probationary teachers.   
 

All full-time licensed personnel shall be required to work seven and one-half (7 ½) hours per day.  
 
Unless excused by the administrator, as part of their professional responsibilities, teachers shall attend 
parent/teacher conferences, site open house, and/or graduation/promotion. When a school function is 
scheduled outside of the regular work day or contract year, there shall be compensation in time within 
that same school year. 

REVISED 2007 
 
Personal and Association business shall not be conducted during instructional time.  The building 
administration working with a committee of teachers, selected by the teachers and agreed to by the 
Principal, which is representative of the grade levels in the school will make reasonable efforts to reduce 
non-instructional duty time for teachers and to equalize non-instructional duties of the teachers. 

APPROVED 1991 
REVISED 1997 
REVISED 2001 

 
6-1-2 Teachers should not be required to serve as substitutes except when deemed necessary by the 

administrator in which event they shall be paid additional compensation at the rate of $21.00 per hour.  
APPROVED 1981 

REVISED 1997 
REVISED 2005 
REVISED 2007 

 
 
6-1-3 When a particular teacher or group of teachers receives administrative approval for a curriculum project, 

which requires special planning, adequate release time from classroom duties may be provided. 
 
6-1-4 When a particular teacher or group of teachers receives administrative approval for a curriculum project 

to be carried out during the summer months, the teacher or group of teachers shall receive an agreed 
upon salary. 

 
6-1-5 The District shall provide a duty free lunch of not less than thirty (30) consecutive minutes within the 7 

½ hour school day, however deviations may be made with the consent of the teacher.  The thirty (30) 
minute lunch period may be modified on days when the school’s normal schedule is altered. 

APPROVED 1983 
REVISED 2005 
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6-1-6 Except for emergency situations, as determined by the administration, legitimate efforts shall be made to 

give employees reasonable prior notice of meetings and training sessions where their presence is 
required.  Should a teacher not be present for a meeting or training session, it shall be the teacher’s 
professional responsibility to review and implement any and all information as all other staff members.  
It shall be the responsibility of the site administrator to provide the teacher with all pertinent materials. 

APPROVED 2001 
REVISED 2005 

 
 .2  EXTRA CURRICULAR 
 
6-2-1 Realizing that Class Advisors in Article XXII are activities which are a valid extension of a teacher’s 

obligations, the following will be in effect: 
 

a) Teachers assigned as Class Advisors will be expected to carry out their responsibilities in full. 
b) Student extra-curricular activities will be posted at least two weeks in advance, except when 

prevented by circumstances beyond the control of the administration, and the licensed personnel 
involved will be so notified of their duties in the particular activities. 

REVISED 2007 
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.3  PREPARATION TIME 
 
6-3-1 The School District recognizes that preparation time during the teacher’s work day is an important part 

of effective education.  The School District shall provide at least 250 minutes during the teacher’s 
normal work week for preparation time.  However, a schedule outside of the regular five-day standard 
schedule, such as block and 75-30-75, may require an extended time period of scheduling to equalize 
preparation time.  Preparation time shall be defined as structured time for preparation of lessons and 
correction of papers, planning and coordinating with colleagues, contacting and conferencing with 
parents. At least two of the preparation times during the teacher’s normal work week shall be a 
minimum of thirty minutes that are continuous, uninterrupted and duty free. 

REVISED 1997 
REVISED 2001 

APPROVED 2007 
 

 
  
 .4  SCHOOL CALENDAR 
 
6-4-1 On or before March 1 of each year, the Association may develop a school calendar for the following 

year.  The Association may submit the calendar to the District for its consideration. 
APPROVED 1982 

 
 .5  YEAR ROUND SCHOOL 
 
6-5-1 In the event a Lyon County school goes on a year-round schedule, the District shall meet with the 

Association by the 4th week of the semester prior to the beginning of the year-round schedule to 
negotiate, pursuant to NRS 288, and related Articles of this Agreement. 

APPROVED 1994 
REVISED 1999 
REVISED 2007 
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ARTICLE VII 
TEACHER PROTECTION 

 
 .1  DISCIPLINE PROCEDURES 
 
7-1-1 Corrective and disciplinary action, when necessary, shall be designed to provide a fair and structured 

way for employees to improve and/or correct their job performance and/or behaviors, which do not meet 
the standards or demands of their positions.  This shall provide a fair and equitable treatment for all 
employees.  The District shall give employees an opportunity to improve and/or correct their job 
performances and/or behaviors which do not meet the standards or demands of their positions.  The goal 
of the corrective discipline system is to correct or improve unsatisfactory performance/behavior, and the 
measures utilized will be commensurate with the deficiency to be corrected.  Should disciplinary action 
be deemed necessary, it is the expectation that the standard rules of progressive discipline shall apply. 

APPROVED 1991 
REVISED 1995 

 
7-1-2 No teacher shall be disciplined, suspended, reduced in rank or compensation, adversely evaluated, 

transferred or dismissed without just cause.  Any such action as outlined above without just cause 
asserted by the District or representative thereof shall be subject to the Professional Grievance Procedure 
as set forth in Article VIII.  All information forming the basis for such disciplinary action will be made 
available to the teacher and the Association. 

 
7-1-3 Before the District proceeds with a suspension of a teacher, except when an immediate suspension is 

necessary where the Superintendent believes that cause exists for the dismissal of the teacher and it is 
necessary in the best interest of students in the District, the teacher shall be notified of the proposed 
suspension and have a period of ten school days after the receipt of the notice within which to file a 
grievance under the Professional Grievance Procedure, Article VI of the Negotiation Agreement, to 
challenge whether the District has just cause to impose the suspension.  If no such grievance is filed, the 
District shall immediately impose the suspension.  This method of challenging any proposed suspension 
shall be in lieu of any other challenge, including but not limited to any challenge under NRS 391.314 or 
NRS 391.317. 

APPROVED 1997 
 
7-1-4 A licensed employee is entitled to representation when meeting with administration on job related 

matters.  Representation for the employee and the District shall be purposeful to the resolution of issues. 
APPROVED 1999 

 
7-1-5 The district shall not discriminate against any licensed employee pursuant to NRS 288.270 paragraph f.   

APPROVED 2007 
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 .2  EVALUATION 
 
7-2-1 Evaluation of licensed personnel is the responsibility of the District in accordance with State statutes.  

No teacher shall evaluate another teacher. 
 

Each administrator who contributes to the evaluation of an employee shall sign the employee’s 
evaluation. 

APPROVED 1995 
REVISED 2007 

 
7-2-2 When the District deems it necessary, a “Plan of Assistance” for the teacher may be implemented.  An 

area of job performance noted on an evaluation as unsatisfactory or in need of improvement is of 
concern.  The District may implement a plan of assistance, to address that performance area even though 
the evaluation is in general marked satisfactory.  Evaluation shall be compliant with NRS 391.3125. 
 
A satisfactory evaluation that has met the statutory purpose of providing a format for constructive 
assistance to correct any deficiencies that have been documented in observations is not grievable 
however subject to 7-1-2.  Any deficiencies or areas of concern must be brought to the attention to the 
teacher in a post-observation conference. 

 
7-2-3 The Lyon County School District recognizes the right of teachers to respond in writing on the evaluation 

sheet to any adverse criticism of his or her performance.  Any employee exercising this right is 
guaranteed a review of his or her evaluation by the Superintendent or his designee if requested in 
writing. 

APPROVED 1982 
 
7-2-4 The Association and the District agree to adhere to NRS 391.3197 in the matter of non-renewal of a 

probationary teacher’s contract.  In the event of non-renewal, the probationary teacher shall not have 
access to the grievance process. 

APPROVED 1991 
REVISED 1997 



 19

 
 .3  PERSONNEL FILES 
 
7-3-1 The District shall maintain, for official school district purposes, one (1) personnel file for each employee 

in the Central Office and one (1) personnel file in the office of the employee’s principal.  These files 
shall be kept under conditions that insure their integrity and safekeeping and shall contain copies of 
personnel forms, official correspondence to and/or from the employee, written evaluations and other 
appropriate materials relating to the employee’s employment. 

APPROVED 1991 
 
7-3-2 An employee shall be given a copy of official material prior to its being placed in the file and shall date 

and initial or sign the material prior to its placement in the file.  Anonymous, unattributed or 
inappropriate material shall not be placed in the file.  An employee shall have the right to submit a 
written response to any material placed in his/her personnel file.  The employee shall have thirty (30) 
days from receipt of the material to submit the written response.  This written response shall then be 
attached to the appropriate file material and placed in the file. 

APPROVED 1991 
 
7-3-3 An employee shall have the right to examine his/her official personnel file during the normal business 

hours of the office where the file is kept and within twelve (12) business hours of confirmed receipt by 
the Personnel Office of the request to examine the file.  The request shall be made by personal contact, 
phone contact, or fax transmission.  Upon request, an employee may obtain copies of any material in 
his/her official personnel file.  The examination of official personnel file by the employee shall be 
witnessed by a District designee.  The District shall make every reasonable effort to ensure personnel are 
available on a daily basis to confirm requests. 

APPROVED 1991 
REVISED 1995 
REVISED 1999 

 
7-3-4 An employee may indicate in writing to the principal or superintendent those materials, which the 

employee considers inappropriate to be retained.  The material shall be removed from the file if the 
Superintendent determines adequate justification is shown for their removal. 

APPROVED 1991 
REVISED 1995 

 
7-3-5 An admonition, issued to an employee, who within the time granted for improvement has met the 

standards set for him/her by the Administration who issued the admonition, shall be removed from the 
records of the employee not later than three (3) years after it is issued. 

APPROVED 1991 
REVISED 1995 

 
7-3-6 In a specific personnel action no use may be made of any material, which has not been properly placed 

in the official personnel file. 
APPROVED 1991 

REVISED 2001 
 



 20

7-3-7 Any written evaluation more than three (3) years old and/or from previous employment outside of the 
Lyon County School District will not be considered valid in a disciplinary or termination case unless the 
evaluation has a direct relationship to a present disciplinary or termination case. 

APPROVED 1991, REVISED 2001 
 
 .4  OTHER 
 
7-4-1 The School trustees will provide liability insurance protection for any teacher who is acting within the 

limits of his responsibilities. 
 
7-4-2 A teacher may restrain a pupil when it is essential for self-defense or for the protection of other persons 

or property. 
 
7-4-3 No teacher shall be discharged, dismissed or discriminated against because of any responsible activity 

with or on the behalf of the Association. 
 
7-4-4 This Agreement shall not be interpreted as providing an all-inclusive statement of the rights and 

privileges of the teachers and the School Board. 
 
7-4-5 In all instances where there is contact between an administrator and a parent or legal guardian regarding 

an informal complaint or problem involving a student and a teacher, the teacher must meet, unless other 
arrangements are made by the Principal, with the administrator and the parent within three (3) working 
days to cooperatively resolve the problem. 

APPROVED 1982 
REVISED 2005 
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ARTICLE VIII 
PROFESSIONAL GRIEVANCE PROCEDURE 

 
8-1-1 A claim by a teacher or the Association that there has been a violation of this Agreement may be 

processed as a grievance as hereinafter provided. 
 
 
8-1-2 Good morale is maintained as problems arise by sincere efforts of all persons concerned to work toward 

constructive solutions in an atmosphere of courtesy and cooperation.  The purpose in this procedure is to 
secure at the lowest possible administrative level, equitable solutions to the problems, which may, from 
time to time, arise.  Both parties agree that these proceedings will be kept as informal and confidential as 
may be appropriate at any level of the procedure. 

 
8-1-3 If a grievance exists, the following steps shall be taken to resolve the grievance: 
 

STEP 1 
SCHOOL PRINCIPAL 

 
8-1-3 If a potentially grievable matter cannot be resolved with the site administrator, within five (5) school 

days of the discovery, a formal grievance in writing, stating the grievable matter and the contract article 
violated, shall be presented to the aggrieved party’s principal, with a copy sent to the Superintendent no 
later than ten (10) school days after the discovery of the original action which gave cause for the 
grievance. 

 
Within five (5) school days after the receipt of the formal written grievance the Principal shall discuss 
the grievance with the aggrieved party with the intent of resolving the matter. 
 
The aggrieved party and/or the Principal may chose to have a representative at the discussion. 
 
The Principal shall answer the grievance in writing within five (5) school days after the grievance 
discussion.  Grievances involving District administration, practices or policies above the site level shall 
initially be filed at Step II rather than Step I of the grievance procedure. 

APPROVED 1995 
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Step 2 

SUPERINTENDENT OF SCHOOLS 
 

If the aggrieved party is not satisfied with the disposition of its grievance at STEP 1, within six (6) days 
the party may file a written grievance with the Superintendent.  The Association agrees to review 
grievances at STEP 2 if requested by either party. 

APPROVED 1985 
REVISED 1995 

 
The Superintendent, or other county level administrator, will represent the administration at STEP 2 of 
the Grievance Procedure.  The administration’s representative will meet with the aggrieved party, the 
aggrieved party’s principal or the appropriate administrator, or both, in an attempt to resolve the 
grievance. 
 
The aggrieved party and/or the Superintendent may choose to have a representative present at the 
meeting.  Such meeting will take place within ten (10) days after the receipt of the grievance by the 
Superintendent.  The Superintendent shall, within ten (10) days after this meeting, render his decision to 
the aggrieved party, the principal, or appropriate administrator and the Association. 

APPROVED 1985 
REVISED 1995 

 
STEP 3 

SCHOOL BOARD 
 

If the aggrieved party is not satisfied with the disposition of the grievance in STEP 2 and the Association 
agrees that the grievance has not been satisfactorily settled then the Association may present the 
grievance to the Board within six (6) days after the Superintendent answers and the Board, no later than 
its next regular meeting, will have six (6) days following the meeting to answer the grievance. 

APPROVED 1985 
REVISED 1995 

 
STEP 4 

ARBITRATION 
 

Upon being notified of the School Board’s decision, the Association may request arbitration within six 
(6) days.  The request for arbitration shall be made by delivering to the Superintendent written notice of 
the intent to arbitrate. 
 
In the event a timely written request for arbitration of an unresolved grievance is made by the 
Association, the parties shall jointly request the American Arbitration Association to furnish a list of 
seven (7) arbitrators from which one shall be selected.  Such selection shall be accomplished within ten 
(10) days by the Association and the School District, each striking one (1) name from the list in turn 
until only one (1) name remains.  The Association shall strike first. 

APPROVED 1985 
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The arbitrator shall hear all evidence and arguments on the points in dispute and his/her written decision 
shall be final and binding upon the parties hereto. 

APPROVED 1982 
 
The arbitrator shall not have the authority to modify, amend, alter, add to, or subtract from any provision 
of this Agreement. 
 

8-1-4 The expenses of arbitration shall be borne equally by the School District and the Association 
 
8-1-5 Time is of the essence in the discharge of grievances and all parties hereto shall comply strictly within 

the time limitations set forth above. 
 

If the grieving party fails to exhaust the grievance under the grievance procedure within the time limits 
set, or fails to abide by such procedure, the grievance shall be considered abandoned with prejudice in 
the absence of express waiver in writing, signed by the opposing parties.  If either party fails to meet the 
time limits set throughout this article including the request for arbitration, the opposing party shall have 
the right to unilaterally initiate the next grievance step as provided herein, in the absence of express 
waiver in writing signed by said party.  A time limit for any step in the grievance process may be altered 
if both parties agree. 
 
To insure minimal disruption of the educational process, the Association and District shall make every 
effort to expedite the setting of arbitration dates.  It is agreed the timely resolution of any step of the 
grievance procedure is in the best interests of both parties. 

APPROVED 1982 
REVISED 1995 

8-1-6 No reprisals of any kind will be taken by the School Trustees or by any member of the administration 
against any party because of filing a grievance or because they participated in an orderly manner in the 
grievance procedure on behalf of the grievant and/or the Association. 

 
8-1-7 The limit on discovery shall be one (1) year from the date of the grievable incident.   

    APPROVED 1995 
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ARTICLE IX 

INSTRUCTIONAL PROGRAMS 
 

 .1  PROFESSIONAL TRAINING 
 
9-1-1 Teachers requested by the District to attend overnight workshops, conferences, activities or training 

classes outside the District shall be compensated for expenses at the District per diem rate, unless other 
arrangements have been agreed to by both parties.  Teachers who request to be allowed to attend above 
programs may be compensated by the District. 

REVISED 1995 
 
9-1-2 The Association may recommend to the School Board topics for workshops, conferences and programs 

designed for teachers. 
 
9-1-3 The Association may also recommend to the School Board topics for after school courses, workshops, 

conferences and programs designed to improve the quality of instruction. 
 
9-1-4 Insofar as possible, curriculum workshop and district-wide in-service training programs, which require 

teacher attendance, shall be jointly developed by teachers and administrators. 
 
9-1-5 Every teacher shall be encouraged by the Association and the Administration to participate in 

curriculum revision committees during the school year.  Arrangements for these curriculum revision 
committee meetings shall be made by the Administration and the teachers. 

 
9-1-6 A teacher who agrees to accept a new position in an innovative program may be required to attend 

additional training.  When an employee currently in a position or reassigned by the District to a position 
is required by the District to obtain additional training, the District shall cover all training expenses.  
Also, the employee shall be paid equal to that in 9-1-1 for training he/she must attend outside of the 
regular workday.  Unless the District gives written prior approval, the employee may not use credits 
earned through such training for movement on the salary schedule if the District paid any training costs.  
Such costs would include, but not be limited to, registration fees, travel, sub pay, payment to attend or 
compensated release time. 

REVISED 1995 
REVISED 1999 

 
9-1-7 The Association and the Administration encourages all teachers to join the professional organization in 

the subject area in which he/she teaches as a means of enhancing knowledge of the subject and of 
improving instruction in the subject. 
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.2  SUPPLIES AND TEXTBOOKS 
 

9-2-1 The School Board recognizes that appropriate texts, library reference facilities, maps and globes, 
laboratory equipment, current periodicals, art supplies, music supplies, athletic equipment and similar 
materials are tools of the teaching profession.  The parties will confer from time to time for the purpose 
of improving the selection and use of such educational tools.  The principals will inform the teacher or 
department of the disposition of their requests. 

 
9-2-2 The School Board agrees to provide sufficient textbooks to insure each student will have a copy of the 

adopted text for classroom use and that sufficient texts will also be available for checkout. 
APPROVED 1981 

REVISED 1995 
 
9-2-3 The Association reserves the right to file objections about recommended textbook changes to the 

Administration.  Such objections can only be filed upon the written request of any teacher affected by 
the change. 

 
9-2-4 Selection of textbooks shall recognize need as well as rotational purchase program. 
 

.3  EXPERIMENTATION AND INNOVATION 
 
9-3-1 The School Board and the Association recognize the need for experimentation and innovation in 

educational programs.  New techniques in staffing and scheduling may involve changes in the length 
and number of class periods taught and the number of students assigned to a given class.  Teachers and 
the Administration may cooperate in the mutual development and implementation of such innovative 
programs. 
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ARTICLE X 
POSITIONS 

 
 .1  VACANCIES 
 
10-1-1 A vacancy is any position previously held by a licensed employee or newly created by the Board of 

Trustees.  During the school year, all vacancies shall be posted in each school and the District Office at 
least seven (7) days before the final date for submitting applications.  Notices shall also be mailed or 
faxed to the Lyon County Education Association President. During the summer months, all vacancies 
shall be posted at the District Office with copies to the Association President.  All vacancies shall be 
posted on the District’s website for at least seven (7) days before the final date for submitting 
applications. During the school year, the District shall make a reasonable attempt through District e-mail 
to notify all licensed staff of any vacancies.  The District shall email or fax all vacancy notices to the 
Lyon County Education Association President throughout the calendar year. 

APPROVED 1982 
REVISED 1997 
REVISED 1999 
REVISED 2005 

 
10-1-2 No vacancy shall be filled until the vacancy has been posted for a period of seven (7) days, with the 

exception that the Association realizes that during the summer months of July, August, and September, 
sudden vacancies may be filled from comparable postings and/or interviews.  Should more than one 
person apply for a position, the interview process would be followed.  The interview process shall 
include paper screening of applicants and live interviews of qualified candidates with due consideration 
given to current employees. 

APPROVED 1993 
 
 .2  REASSIGNMENT 
 
10-2-1 Reassignment at each school site shall be the prerogative of the site Administrator based on the needs of 

the school and students. 
APPROVED 2001 

 
10-2-2 Any teacher interested in reassignment, change in grade level or subject at his/her   current school work 

site must submit a request on the District reassignment form to the site principal by March 1st for the 
following school year. 

APPROVED 2005 
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 .3  TRANSFER 
 
10-3-1 A request for transfer shall be made on forms provided by the District.  The teacher shall request the 

position(s) and work site(s), with copies to the current administrator, the administrator(s) of the desired 
work site(s) and the District Personnel Office.  A request for voluntary transfer must be received by 
March 1 for the following school year. If agreed to by the teacher, the administrators of both schools, the 
superintendent or designee and approved by the Board of Trustees, the transfer is irrevocable without the 
consent of the teacher and the Board.  An exception may be made if the Superintendent determines the 
transfer recreates the conditions that motivated the transfer request or the transfer position is subject to 
reduction of force. 
NOTE:  The opening of a new school may cause the District to adjust timelines for transfers. 

APPROVED 1991 
REVISED 1997 
REVISED 1999 
REVISED 2005 

 
.4 CRITERIA FOR CHANGES 

 
10-4-1 District assignments, transfers and/or reassignments shall be considered in the spirit of providing the 

best possible education for students. 
Criteria for considering changes will be: 
1. Requests for volunteers; 
2. Compatibility of teachers; 
3. Individual teacher strengths, licenses/endorsements; 
4. Flexibility and needs of the school; 
5. Teacher seniority. 

APPROVED 1991 
 
10-4-2 Should a current teacher not be selected to fill a vacancy, the teacher shall be given a conference with 

the principal or supervisor regarding the reasons for the decisions, and if requested by the teacher, these 
reasons shall be provided in writing within one (1) calendar week of the request. 

APPROVED 1993 
REVISED 2007 
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 .5  INVOLUNTARY TRANSFER/REASSIGNMENT 
 
10-5-1 Prior to any involuntary transfer/reassignment when there is a new school opening or “overage” 

situation, there shall be a request for volunteers from staff affected. 
 

However, prior to transfer by seniority, due consideration may be given to an involuntary transfer which 
is deemed in the best educational interest of the school(s) involved. 
 
During the school year when an involuntary transfer/reassignment is necessary, the principal and the 
employee will cooperatively work together to allow sufficient preparation time for the new assignment. 

APPROVED 1993 
REVISED 2005 

 
 .6  SENIORITY 
 
10-6-1 No later than October 15th of each year the School District shall provide to the Association President a 

seniority list of all members of the bargaining unit. 
 
The seniority list will begin with the name of the most senior bargaining unit member, ending with the 
least senior.  Beginning with the 1992-93 fiscal year, a member’s length of service used to determine 
seniority will start on the Board hire date for a licensed position.  For a member hired prior to the 1992-
93 fiscal year, the starting date for seniority determination will be the contract date.  The starting date for 
the seniority determination will be the licensed contract date. 
        APPROVED 1994 
 
.7 TEAM TEACHING 

 
10-7-1 The District and the Association recognize that team teaching may be necessary and/or desirable due to 

space limitations or other educational considerations. The Parties also recognize that the teachers who 
will make up the teams must work closely and in concert with one another.  Therefore, when selecting 
teachers to team together, the following considerations will be given in order to provide the best possible 
educations for students. 
1. Request for Volunteers; 
2. Compatibility of Teachers; 
3. Individual teacher strengths, licenses and endorsement; 
4. Flexibility and needs of schools. 

APPROVED 1991 
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ARTICLE XI 

REDUCTION IN FORCE 
 
11-1-1 In the event of unforeseen changes in student population or other conditions necessitating a reduction of 

the number of teachers employed by the Lyon County School District, the following district wide 
procedure shall be followed: 

 
11-1-2 If practicable, attrition by resignation and retirement shall be utilized as the first means of staff 

reduction. 
 
11-1-3 In the event that the teaching force must be further reduced, the initial reduction will start with 

probationary teachers.  The District reserves the right to retain a probationary teacher, if, in the opinion 
of the Superintendent and supported by substantial documentation, the probationary teacher is needed to 
maintain a program, course of study or perform a needed function within the School District which no 
post probationary teacher, who is to be terminated, is qualified to fill. 

 
11-1-4 In the event that further staff reductions are required, which reductions may include post probationary 

teachers, the following criteria shall be used in selecting teachers for layoff and in the priority order as 
enumerated: 

a) Educational and/or instructional requirements with particular attention to a teacher’s 
licensure. 

b) Individual qualifications. 
c) Past performances. 
d) District wide seniority (to be applied only when two or more teachers are considered 

relatively equally qualified in regard to (a), (b) and (c) above. 
 

11-1-5 For the purpose of affecting the procedures as established in this Article, “district-wide seniority” shall 
be the length of service from the date the earliest contract was signed by the teacher.  The contract date 
which controls the length of service shall be the earliest contract commencing a period of continuous 
employment, including those leaves which allow teachers to accumulate seniority to the date of 
reduction. 

 
11-1-6 In the event two (2) or more teachers have the same seniority as indicated by contract signing date and 

all else being equal, a lottery shall be held in which teachers having the same seniority shall draw lots in 
accordance with a predetermined procedure to establish the most senior teacher. 

 
11-1-7 When an opening occurs for which they are licensed, teachers laid off because of a reduction in force, 

will be rehired in the reverse order they were laid off.  A teacher shall remain on the rehire list for two 
(2) years unless the teacher refuses the offer of a rehire position for which he/she is licensed.  It is the 
responsibility of the teacher to inform the District of all changes of address by Certified Mail. 

APPROVED 1995 



 30

 
ARTICLE XII 

LONG TERM LEAVE 
 
 .1  CHILD REARING LEAVE 
 
12-1-1 Upon written petition to the principal and approval from the Superintendent, Child Rearing Leave may 

be granted to any teacher in the District to care for his or her newborn or newly adopted child provided 
that all other subsections of 12-1 are met. 

APPROVED 1989 
REVISED 1999 

 
12-1-2 Requests for such leave shall be made forty-five (45) days prior to its commencement. 

APPROVED 1989 
 
12-1-3 Child Rearing Leave may be granted for a maximum of four (4) quarters.  Child Rearing Leave will 

commence at the start of a quarter and end at the conclusion of a quarter unless the teacher and the 
principal with the approval of the Superintendent mutually agree to an adjusted timetable. 

APPROVED 1989 
REVISED 1995 
REVISED 1999 

 
12-1-4 Teachers having taken a Child Rearing Leave must notify the Superintendent of their intended return 

forty-five (45) days prior to the beginning of the second semester, or by April 1, prior to the following 
school year. 

APPROVED 1989 
REVISED 1999 

 
12-1-5 Teachers shall receive no salary or fringe benefits while on leave.  Since teachers on Child Rearing 

Leave have not resigned, they shall, at their option, be considered as members of the teaching staff for 
insurance purposes with the employee paying the full amount of such premium subject to approval from 
the insurance carrier. 

 
12-1-6 A teacher granted Child rearing Leave shall return to the District with every effort made to place the 

teacher in the same attendance area providing the teacher is not affected by reduction in force. 
APPROVED 1989 

REVISED 1995 
 
12-1-7 Teachers returning to the District will have the same status on the salary schedule unless the teacher has 

qualified for advancement.  He/she shall also be credited with the unused short-term leave accumulated 
up to the time the leave of absence was granted. 

APPROVED 1982 



 31

 
 .2  MILITARY LEAVE 
 
12-2-1 The School Board and the Association will comply with provisions of the Universal Military Training 

Act and state law pertaining there to.  The former employee must make application within ninety (90) 
days after completion of military service; within thirty-one (31) days after completion of initial active 
duty for training of not less than three (3) months 

 
.3  SABBATICAL LEAVE 

 
12-3-1 Upon proper application and approval by the Lyon County Board of School Trustees, a Sabbatical Leave 

of one (1) school year duration may be granted for professional study in the teacher’s area of 
specialization or a closely allied field only.  Such leave is not granted as a reward for work already 
performed but rather as an opportunity to prepare for improved service in the schools of Lyon County. 

 
12-3-2 Teachers must have completed seven (7) consecutive years with the Lyon County School District and 

must not have taken Sabbatical Leave during the proceeding seven (7) years. 
 
12-3-3 No more than three (3) full time members of the teaching staff (one per level, preferably) may be on 

Sabbatical leave during any one (1) school year.  Application forms provided for this purpose will be 
completed and submitted to the School Board by December 1st of the proceeding year in which the 
leave is desired.  At a December meeting, the board will act on the applications and rank the requests so 
that if the leave is not used by the highest-ranking applicant, it may be used by another applicant. 

REVISED 2007 
 
12-3-4 Salary is to be one-fourth (1/4) of the teacher’s annual rate in effect during the Sabbatical Leave 

exclusive of any extra-duty pay, etc.  The teacher will provide the Board with a surety bond in the 
amount of one-fourth (1/4) of the current salary. 

 
12-3-5 The teacher on leave shall by March 1st of the year of leave, notify the respective principal of his or her 

intentions to return, and (if returning) shall by September 15th provide the County Administration 
Office with a complete transcript of work completed while on leave. 

REVISED 2007 
 
12-3-6 The employee, upon returning from Sabbatical Leave, shall be assigned to his former position with the 

Lyon County School District. 
 
12-3-7 A teacher must agree to complete the professional study as described in the application for leave and 

return to Lyon County School District for a minimum of two (2) school years following Sabbatical 
Leave or reimburse the District for all District paid compensation received by the teacher during the 
Sabbatical Leave period.   

 
Reimbursement will be waived if the teacher is dismissed by the school during those two (2) years. 

APPROVED 1981 
REVISED 1995 
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 .4  EXTENDED LEAVE OF ABSENCE 
 
12-4-1 Upon written petition to the Superintendent and approval by the School Board, any teacher who has 

been employed in the School District for the proceeding three (3) years and who has a record of 
satisfactory service may, upon request, be granted a leave of absence without pay for a period of time 
not to exceed one (1) school year. 

 
12-4-2 Requests for such leave shall be presented prior to March 1st preceding the academic year for which 

leave is requested. 
 
12-4-3 The applicant will receive written notification by the Superintendent of the leave by April 1st preceding 

the academic year for which that leave applies. 
 
12-4-4 Written notice must be filed with the School Board by March 1st of the year in which that leave is 

effective stating whether or not the teacher plans to return.  Failure to give such notice will automatically 
forfeit the right of the teacher to return. 

 
12-4-5 Any teacher that has been granted an extended leave of absence shall return to duty at the same status on 

the salary schedule unless he or she has qualified for advancement.  He or she shall be credited with the 
unused short term leave and benefits of seniority accrued up to the time the extended leave of absence 
was begun. 

APPROVED 1982 
 
12-4-6 Since teachers on leave of absence have not resigned, they shall, at their option, be considered as 

members of the teaching staff for insurance purposes with the employee paying the full amount of such 
premium subject to the approval of the insurance carrier. 

 
12-4-7 A teacher granted an extended leave of absence shall return to the district employment in the same 

attendance area providing the teacher is not affected by reduction in force. 
APPROVED 1985 

REVISED 1995 
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ARTICLE XIII 

SHORT TERM LEAVE 
 
 .1 GENERAL 
 
13-1-1 At the beginning of each school year, licensed employees shall be credited with fifteen (15) days of 

Short Term Leave that may be used for sick leave, maternity, bereavement and adoption.  Accrued leave 
and leave used are posted monthly on the employee’s paycheck stub.  The employee shall be responsible 
for verification of any and all leave, paid and unpaid, with the District’s Payroll Department. 

APPROVED 1993 
REVISED 1999 

 
13-1-2 The District shall respond within seven (7) days of a receipt of a request for leave. 

APPROVED 1999 
 
 .2  SICK LEAVE 
 
13-2-1 Short term sick leave is a designated amount of compensated leave that is granted to an employee who is 

unavoidable absent because of a) personal illness, accident, doctor’s appointment, b) serious illness, 
accident or death in his/her immediate family (as defined Article 1-1-14). 

REVISED 1997 
 
13-2-2 Should a teacher be absent from his/her assignment more than five (5) consecutive days or should there 

be a pattern of chronic or repeated absences or the district has cause to suspect an abuse of an approved 
leave, the teacher may be required to provide verification of illness/debilitating condition from a 
physician in order to establish that the absence meets the criteria stipulated in 13-2-1 for sick leave. 

APPROVED 1989 
REVISED 1999 
REVISED 2001 

 
13-2-3 Short term leave shall be accumulated to a maximum of one hundred eighty (180) days in accordance 

with the provisions of NRS 391.180 Days accumulated beyond one hundred eighty (180) shall be kept in 
the employee’s file as inactive accumulated short term leave which could be used provided the School 
Board chooses to activate them. 

 
.3  MATERNITY LEAVE 

 
13-3-1 Pregnancy and false pregnancy health complications, termination of pregnancy, childbirth, and recovery 

there-from shall be treated as any other temporary  
Short Term Leave. 
 
The District shall accept a physician’s verification for recovery time up to six (6) weeks for normal 
delivery and eight (8) weeks for cesarean delivery.  If the employee does not have Short Term Leave 
available for all or part of the leave, she may request to take unpaid leave.  If additional leave is 
necessary, the employee’s physician shall submit the District’s Extended Medical Leave Form verifying 
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that the employee is unable to return to work and additional leave, paid or unpaid, shall be granted 
accordingly. 

APPROVED 1989 
REVISED 1999 

 
13-3-2 Upon receipt of written notification of an employee’s pregnancy and request for leave information, the 

School District shall provide pertinent information on contract and FMLA requirements and benefits. 
APPROVED 1999 

 
 .4  BEREAVEMENT LEAVE 
 
13-4-1 Licensed personnel may be granted five (5) days each school year for bereavement leave.  Bereavement 

leave shall be deducted from short-term leave.  Additional time may be granted by the school trustees or 
designee. 

 
.5  ADOPTION LEAVE 

 
13-5-1 An employee should inform the District of an application for adoption.  Upon reasonable notification to 

the Principal and documentation of an impending adoption, an employee who is adopting a child shall 
be granted up to ten (10) days of Short Term Leave.  Additional leave may be granted without pay.  This 
leave is for the purpose of attending to necessary meetings, paperwork and travel relative to adoption. 

APPROVED 1989 
REVISED 1999 

 
 .6  SICK LEAVE BANK 
 
13-6-1 Employees covered by this agreement may become members of the Sick leave Bank by voluntarily 

contributing one (1) sick leave day for the establishment and operation of the Bank. 
 

This Bank is to assist employees who have long term debilitating illnesses or disabilities with recovery 
time of more than fifteen (15) days which cause them to be unable to fulfill their job responsibilities 
with the District and who have exhausted their accumulated sick leave and all personal leave. 
 
Sick Leave Bank days shall not be used for elective surgery, personal business, family illness or 
maternity leave.  Any employee who has been diagnosed with a debilitating or catastrophic injury or 
illness pre-existent to employment shall not draw from the Bank within the first year of employment. 
 

a. Only individuals who have contributed to the Bank are eligible for benefits. 
 
b. Application for benefits from the Sick leave Bank shall be made to the Sick Leave Bank 

Committee.  The committee shall be made of two members appointed by the Association 
President and one member appointed by the Board of Trustees.  The decision of the 
committee shall be forwarded to the Board for approval, except when the days needed will 
occur before the next Board meeting.  In such cases, the Superintendent may grant up to 
fifteen (15) days upon the committee’s recommendation. 
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c. At the beginning of each school year there will be an open enrollment period during the month 
of September.  Eligible staff must notify the District in writing of their desire to participate in 
the Bank. 

 
d. Membership in the Bank shall continue automatically from year to year unless notice of 

withdrawal is given in writing to the District during the enrollment period.  Withdrawal will 
not result in reinstatement of the time contributed to the Bank. 

 
e. When the number of days in the Bank falls below forty (40), the committee will inform the 

Bank membership that a special assessment of one (1) sick leave day per member will be 
made to replenish the days available. 

 
f. The maximum anyone can contribute to the Sick Leave Bank at any one time is (1) sick leave 

day. 
 

g. The maximum number of days which may be granted from the Bank at any one time shall be 
fifteen (15) days.  Additional days may be granted only after additional application and 
review. 
The maximum cumulative number of days which any one person can be granted from the 
Bank during the period of employment with the Lyon County School District is one hundred-
twenty days (120) days. 
 

h. A statement of participation in the Sick Leave Bank will be included in the yearly sick leave 
accounting update given by the District to each participating employee. 

 
i. An employee who has used the Sick Leave Bank shall reimburse the Bank when his/her 

accumulated sick leave exceeds one hundred (100) days.  Upon leaving the District, an 
employee shall reimburse the Bank the remaining balance of days granted from the Bank. 

APPROVED 1995 
REVISED 1997 
REVISED 1999 
REVISED 2007 
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.7  PAYMENT FOR UNUSED SHORT TERM LEAVE 

 
13-7-1 Commencing on August 31, 1989, teachers leaving the employment of the Lyon County School District 

upon completion of the 1989/90 school year shall be eligible for payment of unused Short Term Leave 
as provided below: 

 
a) The teacher has ten (10) years of contracted employment with the District of which the last 

five (5) were consecutive. 
REVISED 2007 

 
b) The teacher has not been dismissed pursuant to NRS 391. 

APPROVED 1989 
   

c) A teacher meeting the above criteria will receive payment for unused short term leave based 
on the following scale: 

Percentage of 
Days 

Number of Days Rate Per Day Maximum 
Benefit of 180 
Days 

90 Percent 162 – 180 $30.00 $5,400.00 
80 Percent 144 – 161  $25.00 $4,025.00 
70 Percent 126 – 143 $15.00 $2,145.00 

REVISED 2007 
         

 
d) The maximum aggregate payment for unused Short-Term Leave for all teachers shall not 

exceed $60,000.00.  If the aggregate total exceeds that amount per year, payments shall be 
prorated to all recipients.  All payments shall be made during September for those employees 
separating during the prior school year. 

APPROVED 1993 
REVISED 1999 
REVISED 2007 

 
   

e) A deceased teacher’s beneficiary (as noted on the employee’s life insurance policy) will be 
awarded any payment if the above conditions are met. 

APPROVED 1989 
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ARTICLE XIV 
PERSONAL LEAVE 

 
14-1-1 All teachers shall be granted two (2) days of paid Personal Leave each year. 

APPROVED 1993 
REVISED 1997 
REVISED 2001 

 
14-1-2   With no less than two (2) days prior notice, except in cases of verifiable emergencies, the principal may grant 

Personal Leave paid or unpaid. However, teachers are encouraged to request Personal Leave, whether to be paid 
or unpaid, as soon as it is known to be needed. The teacher must request the leave in writing on a form provided 
by the District. Personal Leave, paid or unpaid may be denied if there is no substitute available or classes cannot 
be covered by licensed staff. Paid Personal Leave shall not be used the first nor the last week of school nor during 
the final examination times nor during the school’s parent/teacher conference days or teacher inservice day(s) 
unless there is a verifiable emergency. Paid Personal Leave shall not be used to extend any vacation period. A 
request for exception must be made directly to the Superintendent.  However, this exception of paid Personal 
Leave may be requested to coincide with a holiday. The employee must request the day(s) to be taken in 
accordance to 14-1-2 and paid Personal Leave shall be granted according to the date it is requested. 
 
Any request for paid or unpaid leave that is denied by the principal may be appealed to the Superintendent. 

APPROVED 1991 
REVISED 1997 
REVISED 2001 
REVISED 2007 

 
14-1-2 Additional Personal leave may be granted, without pay or with substitute rate deduction from the 

teacher’s salary as determined by the Superintendent.  The request to the Superintendent for additional 
Personal Leave must be submitted in writing and include an explanation. 

APPROVED 1989 
REVISED 1997 

 
14-1-3 Up to five (5) teachers may be granted unpaid or paid Personal Leave during the first or last weeks of 

school for purposes of advanced degree studies.  Paid leave will be based on whether the teacher has any 
paid personal leave to use. 

APPROVED 1995 
REVISED 1999 
REVISED 2001 

 
14-1-5 Unused paid personal leave days may be accumulated from year to year. Only 5 paid Personal Leave 

days may be used consecutively during one school year. 
APPROVED 2005 

REVISED 2007 
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ARTICLE XV 
OTHER LEAVES OF ABSENCE 

 
 .1  ASSOCIATION LEAVE 
 
15-1-1 The School Board agrees to grant leave at the discretion of the Superintendent for Association 

representatives to attend workshops, conferences, conventions and other Association activities. 
 
15-1-2 The District shall allow full-time release for any member of the local Association elected to serve as an 

officer of the LCEA, NSEA, or the NEA for the duration of the term(s) of office.  At the end of his/her 
terms of office, the teacher will return to the District in a position comparable to the one formerly held 
before the leave.  A high school teacher would return to a high school position; a middle/intermediate 
school teacher would return to a middle/intermediate school position; an elementary school teacher 
would return to an elementary school position.  This position will be in an area in which he/she is 
qualified to teach and at the same column and step he/she held at the time of leave.  Failure of the 
employee to return at the end of his/her term(s) of office will be considered as a resignation from the 
District. 

 
The LCEA, NSEA or NEA will reimburse the District for the total amount of salary and fringe benefits, 
which include the total PERS contribution, SIIS and health insurance package.  The employee will not 
accumulate sick leave or personal leave during his/her absence, but upon return, all leave held at the 
time of release will be credited to the employee. 
 
A teacher seeking any office under the above mentioned terms and conditions, must notify the 
Superintendent in writing six (6) months in advance to receive the leave of absence.  Should a teacher be 
appointed to a LCEA, NSEA or NEA position with less than six months notice, the Superintendent and 
the teacher shall mutually agree on the terms and conditions of the leave and the employee’s return to 
the District. 
        APPROVED 2005 
 
.2  COURT LEAVE 

 
15-2-1 Upon notification to the Superintendent, an employee who is subpoenaed as a witness in a civil or 

criminal case or is called and serves on jury duty shall be granted leave for that period of time 
committed to jury duty service.  Application for such leave must be made upon notification and 
submitted with a copy of the subpoena. 

 
Employee compensation shall be an amount equal to daily rate less the daily allowance for jury duty 
service.  Nevada State Retirement contributions by the employee and employer shall be at the regular 
retirement rate for each day or a fraction of a day served. 
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.3  INJURY OR ILLNESS IN IMMEDIATE FAMILY 

 
15-3-1 A leave of absence without pay or increment may be granted at the discretion of the School Trustees. 

APPROVED 1989 
 
15-3-2 All benefits to which a teacher was entitled at the time the leave of absence commenced, including 

unused accumulated short-term leave, will be restored to upon return to the District and the teacher will 
be assigned to the same or equivalent position held at the time said leave commenced if available. 

APPROVED 1981 
 
 .4  PROFESSIONAL LEAVE 
 
15-4-1 Professional Leave without the loss of pay or other benefits shall be granted to an employee of the 

District if such leave: 
 

1. Is requested five (5) days in advance, with twenty (20) days needed for out of state travel. 
2. Is deemed appropriate for professional growth. 
3. Is deemed beneficial to the employee and the District by the Superintendent (or Designee) or the 

Board. 
 
At the discretion of the Superintendent per diem and/or travel reimbursement may be provided by the 
School District. 

APPROVED 1993 
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ARTICLE XVI 
BENEFITS 

 
 .1  HEALTH INSURANCE 
 
16-1-1 Lyon County School District provides health insurance for all employee groups.  This plan is overseen 

by a District Insurance Committee, which has the responsibility of recommending changes to the School 
Trustees.  The Association shall have proportionate representation on the committee.  A majority of the 
committee must approve of any proposed change of the District health Program and/or provider to be 
submitted to the Board of trustees for consideration.  The District agrees to include all qualifying 
teachers in the LCSD Health Care Plan.  New employees and/or dependents may be enrolled providing 
they meet the qualifiers set forth by the LCSD Health Care Plan. 

 
Dependent coverage for the LCSD Health Care Plan shall be elected during the month of September. 
 
NOTE:  Those who elect not to take dependent coverage will need to prove insurability the following 
year if they wish to return to the LCSD Health Care Plan. 

APPROVED 1987 
REVISED 1995 
REVISED 2001 
REVISED 2006 

 
 
16-1-2 The School District shall contribute $482.78 per month per regularly employed participant (for 

employees working five (5) hours or more per day) in the LCSD Health Care Plan.  In the event of an 
increase in the LCSD Health Care Plan, the trustees shall give full consideration to payment of some 
portion of said increase.  Dependent coverage will be made available at full cost to the employee at the 
current rate.  Life insurance limits will be set at a minimum of $20,000 with Accidental Death and 
Dismemberment set at a minimum of $20,000.  Death by accident would then total a minimum of 
$40,000. 

APPROVED 1994 
REVISED 1997 
REVISED 1999 
REVISED 2001 
REVISED 2005 
REVISED 2006 
REVISED 2007 

 
 
 
16-1-3 Provisions for all insurance programs affecting licensed staff shall be agreed upon by said parties and 

the School Board.  All insurance coverage with the exception of teachers on Sabbatical Leave will be 
continued for teachers on leave at their own expense. 
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.2  OCCUPATIONAL INJURIES 

 
16-2-1 “On-the-job” accidents and occupational sickness are compensated to the extent of required and 

necessary medical expenses and to limited weekly benefits as prescribed by the State Labor Commission 
and set forth in the Nevada Workman’s Compensation Act. 

 
.3  FLEX BENEFIT PLAN 

 
16-3-1 The School District offers its employees an Internal Revenue Code Section 125 Flex Benefit Plan. 

APROVED 1991 
REVISED 1995 
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ARTICLE XVII 
FACULTY ADVISORY COMMITTEE 

 
17-1-1 The purpose of the Faculty Advisory Committee (FAC) shall be to advise the Principal of school issue 

and concerns.  An FAC shall be elected by the teaching staff in each school before the first student day 
of the school year.  FAC members shall be elected by and be representative of grade levels, departments 
and/or specialty areas as appropriate to the school.  The newly elected FAC members shall meet as soon 
as possible after the election to select a chairperson and secretary. 

REVISED 1997 
 
17-1-2 The school’s principal and the FAC Chairperson shall mutually agree to a date for the first meeting, 

which shall be on or before September 30th of the school year.  The principal and the FAC shall meet no 
less than once a month during the school year, unless both parties agree not to meet. 

REVISED 1997 
 
17-1-3 To improve education, the Faculty Advisory Committee shall seek objectives such as the following: 

a) Improve the morale of the professional staff; 
b) Apprise the principal of actual and potential problems involving the professional staff of the 

school; 
c) Secure the maximum productive and constructive involvement of all members of the 

professional staff in the prime goals of the school, namely, the education of the students 
enrolled there; 

d) Improve communications between the principal and members of the professional staff. 
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ARTICLE XVIII 
FACILITIES 

 
 TEACHING FACILITIES 
18-1-1 The parties recognize that the availability of functional school facilities for both students and teachers is 

necessary to insure the high quality of education.  All these facilities are designed to meet the needs of 
the educational program.  The School Board will seek the recommendations of the teachers before 
teaching facilities are constructed or remodeled.  In the case of team-teaching, whenever possible, those 
classes shall be assigned the most appropriate facilities for their size and function. 

APPROVED 1991 
 
18-1-2 For all future building plans, those teachers that will occupy those newly planned facilities may act as 

consultants to the administration and architect. 
 
18-1-3 Each new school should have the following facilities: 
 

a. Space in each classroom in which teachers may safely store instructional materials, 
supplies and personal belongings. 

b. A faculty work room or lunchroom with access to a phone. 
c. At least two (2) well lighted, clean and accessibly located teacher’s rest rooms, separate 

from the student’s rest rooms. 
d. A phone in each school library. 

REVISED 1997 
 
 FACILITY COMMITTEE 
 
18-1-4 At the request of the School Board or Association, a Facility Committee shall be established to evaluate 

and review existing facilities.  The committee shall consist of two (2) administration members and two 
(2) members selected by the Association.  This committee shall meet a minimum of one (1) time during 
the contracted year.  The committee may serve in an advisory capacity to the Superintendent and the 
School Board. 

 
18-1-5 The use of public address or audio systems and similar surveillance device may be used if requested by 

the teachers. 
APPROVED 1982 
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ARTICLE XIX 
SCHOOL POLICY GUIDE 

 
19-1-1  Representatives of the Association shall meet with the School Board and Administration at least once 

each school year during the second semester to assist in constructing, amending, or revising the school 
policy guide that affect the teaching staff for the Lyon County School District. 

REVISED 2007 
 

19-1-2  A minimum of three (3) complete up-to-date copies of the Lyon County School District Policy Guide 
shall be maintained in each school.  The Principal shall maintain the copies in the library and the office 
area and an Association representative shall maintain the copies in the teacher’s lounge(s.) The updated 
information for the Lyon County School District Policy Guide will be presented by site administrators to 
all staff when the new policy goes into effect. 

APPROVED 1985 
REVISED 1997 
REVISED 2007 
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ARTICLE XX 
SAFETY 

 
20-1-1 The student’s immediate safety shall always be of primary importance to the licensed staff. 
 
20-1-2 If deemed necessary by the administrator, a law enforcement officer may be requested to be present at 

school sponsored public gatherings. 
 
20-1-3 The licensed staffs’ immediate safety shall always be of primary importance of the Lyon County School 

District.  If deemed necessary by the teacher, a student shall be removed from a classroom if the teacher 
feels a threat to their person, or other individuals within the classroom environment unless the removal 
violates the federal mandates of the Individuals with Disabilities Education Improvement Act.  After 
removal, the on site administrator must notify the teacher of disciplinary action taken in regards to the 
actions deemed a personal threat.  

APPROVED 2007 
 

20-1-4 Lyon County School District will not direct any employees to perform any duty that may endanger their 
health or physical safety. 

APPROVED 2007 
 

20-1-5 The administration will have an emergency plan of action that is updated in compliance with LCSD 
policy and NRS.  This plan shall be presented to all staff members annually by the site administrator.  
The administration will be responsible for training the staff of the school on district emergency 
procedures by September 15th. 

APPROVED 2007 
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ARTICLE XXI 
SALARY SCHEDULE 

 
 .1  INITIAL PLACEMENT 
 
21-1-1 The basis of the professional salary schedule is the Bachelor’s degree.  Credits beyond the Bachelor’s 

degree including those for licensure shall be accepted for placement on the Bachelor’s Plus column or 
the Master’s Plus column. 

 
Credits will be granted for Bachelors Plus or Masters Plus columns when credit meets the following: 
1. Is accepted by the State Department of Education for licensing or relicensing and is; 
2. Directly related to the teacher’s certification or; 
3. Directly related to the teacher’s current assignment and course curriculum/standards or; 
4. Directly related to an advanced degree or licensing sought by the teacher, or; 
5. Offered by the District and/or officially endorsed by the District. 
6. And is in accordance with 21-1-2 through 21-2-6. 

REVISED 2004 
 
21-1-2 When hired, a licensed employee of the Lyon County School District shall be placed on the salary 

schedule by the District Personnel Office upon receipt of official sealed transcripts from the granting 
accredited institution(s) and verification of previous experience in accordance with 21-1-3. 

REVISED 2001 
 
21-1-3 For salary placement purposes, NRS 391.160 shall be followed in accepting a teacher’s previous years 

of experience in the State of Nevada.  No more than five (5) years of out-of-state teaching experience 
will be accepted.  The school district may accept up to five (5) years of licensed teaching experience in a 
private accredited school in Nevada whose educational programs are aligned with State and District 
standards. 

APPROVED 1995 
 
 .2  EDUCATIONAL ADVANCEMENTS 
 
21-2-1 Salary adjustments for additional credits are made annually.  Official sealed transcripts from accredited 

institutions and official notices of completion of District approved workshop/inservice classes 
completed on or before May 30th of the current year must be submitted by June 30th of the current year 
to be counted toward salary adjustment for the upcoming school year.  Coursework completed after May 
30th through September 1st must be received by September 15th of the current year. 

APPROVED 2005 
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21-2-2 Credit will be granted for Bachelors Plus or Masters Plus columns when credit meets the following: 

1. Is accepted by the State Department of Education for relicensing and is; 
2. Directly related to the teacher’s certification or; 
3. Directly related to the teacher’s current assignment and course curriculum/standards or; 
4. Directly related to an advanced degree or licensing sought by the teacher. 
5. Offered by the District and/or officially endorsed by the District. 

APPROVED 1995 
REVISED 1997 
REVISED 1999 
REVISED 2001 

 
21-2-3 For the 16 credits needed to move from BA+32 to BA+48, 8 of those credits must be graduate level 

courses, which would be accepted as either regular or elective credits in a graduate program.  For the 32 
credits needed to move from BA +32 to BA+64, 16 of those credits must be graduate level courses, 
which would be accepted as either regular or elective credits in a graduate program. 

APPROVED 1989 
REVISED 1997 
REVISED 1999 
REVISED 2001 

 
21-2-4 The District will accept no more than 16 credits a year for salary placement unless the teacher is enrolled 

in an accredited graduate degree program in an accredited graduate degree institution or the teacher 
earns credits in specific courses necessary for a particular license endorsement which would be of 
benefit to the District.  Such credits must have prior approval of the Superintendent. 

APPROVED 1995 
REVISED 1997 
REVISED 1999 
REVISED 2001 

 
21-2-5 Any denial of credit for coursework may be appealed no later than six months after the annual contract 

of employment is issued by the district. 
REVISED 2004 

 
21-2-6 The provisions of this contract for initial placement and education advancement shall be effective as of 

September 16, 2001 and shall not be retroactive. 
APPROVED 2001 

 
 
 
 
 
 
 
 
 
 
 
 



 48

 . .3  SCHEDULES 
 
21-3-1 See attached salary schedules for 2007-2008 (.375% PERS reinstatement plus 5.125%) and 2008-

2009 (2%). 
The 2007-2008 salary increase shall be retroactive to the first pay period of the 2007-2008 school year. 

APPROVED 2007 
 

*Note: the Lyon County School District salary schedule begins with a zero (0) year as the first year. 
APPROVED 2007 

 
.4 PERS SERVICE COMPENSATION   

 
21-4-1 Beginning with the 2007-2008 school year and continuing through the 2008-2009 school year, the 

employees who are entitled to the one-fifth service credit for at-risk schools or critical need positions 
shall be provided the option to continue the one-fifth service credit or receive up to $3500.00 per year 
additional compensation as allocated by the Nevada Department of Education and pro-rated based on the 
number of employees involved.  

APPROVED 2007 
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2007-2008
(Reinstate .375% PERS adjustment plus 5.125%)

Horizontal 1,571
Vertical 1,354
Base 34,399

Non Degree BA BA+16 BA+32 BA+48 BA+64 MA+32
MA MA+16

Experience
        Steps 0 31,257 34,399 35,970 37,541 39,112 40,683 42,254

1 32,611 35,753 37,324 38,895 40,466 42,037 43,608
2 33,965 37,107 38,678 40,249 41,820 43,391 44,962
3 35,319 38,461 40,032 41,603 43,174 44,745 46,316
4 36,673 39,815 41,386 42,957 44,528 46,099 47,670
5 38,027 41,169 42,740 44,311 45,882 47,453 49,024
6 39,381 42,523 44,094 45,665 47,236 48,807 50,378
7 40,735 43,877 45,448 47,019 48,590 50,161 51,732
8 45,231 46,802 48,373 49,944 51,515 53,086
9 48,156 49,727 51,298 52,869 54,440

10 49,510 51,081 52,652 54,223 55,794
11 52,435 54,006 55,577 57,148
12 53,789 55,360 56,931 58,502
13 56,714 58,285 59,856
14 58,068 59,639 61,210
18 59,422 60,993 62,564
22 60,776 62,347 63,918
25 65,272

                Additional $1,000 compensation for a Doctorate Degree
                        *32 of 64 credits must be graduate level

Changes in the retirement contribution rate will cause actual
salaries to change in accordance with Nevada Public Employees
Retirement Systems instructions.

Note: The Lyon County School District salary schedule begins with a zero (0) year
as the first year.

LYON COUNTY SCHOOL DISTRICT
CERTIFIED SALARY SCHEDULE

 



 50

      2008-2009  (2%)

Horizontal 1,602
Vertical 1,381
Base 35,087

Non Degree BA BA+16 BA+32 BA+48 BA+64 MA+32
MA MA+16

Experience
        Steps 0 31,883 35,087 36,689 38,291 39,893 41,495 43,097

1 33,264 36,468 38,070 39,672 41,274 42,876 44,478
2 34,645 37,849 39,451 41,053 42,655 44,257 45,859
3 36,026 39,230 40,832 42,434 44,036 45,638 47,240
4 37,407 40,611 42,213 43,815 45,417 47,019 48,621
5 38,788 41,992 43,594 45,196 46,798 48,400 50,002
6 40,169 43,373 44,975 46,577 48,179 49,781 51,383
7 41,550 44,754 46,356 47,958 49,560 51,162 52,764
8 46,135 47,737 49,339 50,941 52,543 54,145
9 49,118 50,720 52,322 53,924 55,526

10 50,499 52,101 53,703 55,305 56,907
11 53,482 55,084 56,686 58,288
12 54,863 56,465 58,067 59,669
13 57,846 59,448 61,050
14 59,227 60,829 62,431
18 60,608 62,210 63,812
22 61,989 63,591 65,193
25 66,574

                Additional $1,000 compensation for a Doctorate Degree
                        *32 of 64 credits must be graduate level

Changes in the retirement contribution rate will cause actual
salaries to change in accordance with Nevada Public Employees
Retirement Systems instructions.

Note: The Lyon County School District salary schedule begins with a zero (0) year
as the first year.

LYON COUNTY SCHOOL DISTRICT
CERTIFIED SALARY SCHEDULE
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ARTICLE XXII 
EXTRA DUTY CONTRACTS 

 
22-1-1 When an extra duty position becomes open, the position opening will be posted for a minimum of seven 

(7) days in all community schools.  Should no qualified licensed staff be selected, the position will be 
opened to the community at large. 

APPROVED 1993 
REVISED 1997 
REVISED 2001 

 
22-1-2 Employees whose Extra Duty Contracts are more than one (1) semester in length shall be paid half the 

contract amount in December and the remainder in May.  A sports season will end with the State 
Tournament/Meet.  A coach or activity director/sponsor will not be paid until all conditions of the 
contract have been met including a full accounting of all equipment, uniforms and materials as well as 
monies collected and spent for the particular activity or sport.  The last day of April shall be the 
accounting and inventory due date for activities which extend beyond May 20th. 

APPROVED 1986 
REVISED 1997 

 
22-1-3 In regard to extra duty assignments, teachers on any long term leave shall be given consideration for an 

assignment after all licensed staff members are considered, thus placing them in a pool of applicants 
from the community. 

APPROVED 1989 
 
22-1-4 Extra Duty Salary Schedule:  Percent of base salary as reflected on Basic Salary Schedule: 
 

Step A   Step B 
(0-1-2) (3 +  ) 
Percent  Percent 

 
High School Athletics 
 
Athletic Director       13       15 
Athletic Director, small school      9       11 
Band Director/Marching/Pep       5         6 
Baseball, JV         5         6 
Baseball, varsity        7         8 
Basketball, boys frosh        5         6 
Basketball, boys JV        6         7 
Basketball, boys varsity       8                                   9 
Baseball assist                                          5                                   6 
Basketball, girls frosh                              5                                 6 
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Step A   Step B 
(0-1-2)                          (3 +  ) 
Percent  Percent 

 
 
Basketball, girls JV 6 7 
Basketball, girls varsity 8 9 
Cheerleader, Fall 5 6 
Cheerleader, Winter 6 7 
Cross Country 5 6 
Dance/Drill 6 7 
Football, frosh 6 7 
Football, frosh assist 5 6 
Football, JV 6 7 
Football, JV assist 5 6 
Football, varsity 8 9 
Football, varsity assist 6 7 
Golf, boys 5 6 
Golf, girls 5 6 
Soccer, boys 7 8 
Soccer, girls 7 8 
Soccer, boys assist         5           6 
Soccer, girls assist         5           6 
Softball, JV 5 6 
Softball, varsity 7 8 
Softball, assist 5 6 
Track, varsity 7 8 
Track, assist 5 6 
Volleyball, frosh 4 5 
Volleyball, JV 5 6 
Volleyball, varsity 7 8 
Wrestling, varsity 7 8 
Wrestling, assist 6 7 
 
Co-Curricular 
 
Academic team advisor 3 4 
Activity director 13 15 
Band director 5 6 
Choir director 3 4 
Class advisor 10, 11, 12 3 4 
Class advisor 9 2 3 
Creative writing publication 4 5 
Department heads 1 2 
FBLA  2 3 
FFA advisor 6 7 
FFA assistant         5          6 
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Step A   Step B 
(0-1-2)              (3 +  ) 
Percent  Percent 

 
Forensics                                    2                                 3 
FTA                                     2                                 3  
NHS  2 3 
Newspaper publication 3 4 
Play director 2 3 
Shop maintenance 5 6 
VICA  2 3 
Yearbook 5 6 
 
 
Middle School Athletics/Co-Curricular 
 
Academic Olympic advisor 1 2 
Academic Fair school only 1 2 
Academic Fair school, region 2 3 
Activity director 5 6 
Athletic director 6 7 
Athletic director, small school 4 5 
Band director 3 5 
Basketball, boys 7 3 4 
Basketball, boys 8 3 4 
Basketball, girls 7 3 4 
Basketball, girls 8 3 4 
Choir director  2 3 
Fall Sport 7*** 3 4 
Fall Sport 8*** 3 4 
Intramurals 3 5 
Newspaper, class` 1 2 
Newspaper, non-class 2 3 
Play director, class* 2 3 
Play director, non-class* 3 4 
Shop maintenance 2 3 
Track, 7 3 4 
Track, 8 3 4 
Volleyball, 7 3 4 
Volleyball, 8 3 4 
Wrestling, 7 3 4 
Wrestling, 8 3 4 
Yearbook 3 4 
(*Limited to one team each grade) 
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Step A   Step B 
(0-1-2)                        (3 +  ) 
Percent  Percent 

 
 
Elementary Schools Co-Curricular 
 
Christmas music programs** 1 2 
Academic Fair 1 2 
Yearbook 2 3 
 
Co-Curricular (All Levels) 
 
Chief School Nurse 13 15  
 
SIT (Student Intervention 3 4 
Team Coordinator) 
 
SAP (Student Assistance 3 4 
Program Coordinator) 
 
STA (School Technology 4 5 
Assistant) 
 
Site Webmaster          4        5 
 
Library Inventory Director        4        5 
 
 
*     Per performance 
**   Requires two school performances 
*** Limited to one team each grade 
 
Step A:  first 3 years (0-1-2) of District experience 
Step B:  over 3 years (3+) of District experience 
 
No coach/advisor will receive less for a position than they were paid on contract for that position in the 1998/99 
school year contract. 
 
The 2007-2008 Extra Duty Contracts will use the 2007-2008 base.  The 2008-2009 Extra Duty Contracts will use the 
2008-2009 base. 

REVISED 1999 
REVISED 2001 
REVISED 2005 
REVISED 2007 
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ARTICLE XXIII 
TERMS OF AGREEMENT 

 
23-1-1 This agreement shall become effective July 1, 2007 upon acceptance by the School District and the 

Association and shall remain in effect through June 30, 2009, and will continue in full force and effect 
for an additional period of two (2) years unless negotiated amendments, changes, or modifications are 
ratified by both the District and the Association, providing the Association continues to meet the 
requirements specified by Chapter 288, Nevada revised Statutes. 

REVISED 2001 
REVISED 2005 
REVISED 2007 

 
23-1-2 The parties acknowledge that during the negotiations which resulted in this Agreement, each has had 

unlimited rights and opportunity to make demands and proposals with respect to any subject or matter 
not removed by law from the areas of mandatory bargaining and that the understanding and agreements 
arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.  
No additional negotiations on this Agreement will be conducted on any item, whether contained herein 
or not, except by mutual consent. 

 
23-1-3 This contract is not binding on either party until ratified by both parties. 
 
23-1-4 This Agreement is the result of collective negotiations between the District and the Association, which 

have been conducted under the requirements of and directive Statute law. 
 

For the 2008-2009 contract year, the Association and School District shall only address the District’s 
contribution per month for qualified participants in LCSD Health Care Plan and mutually agreed upon 
article(s). 

 REVISED 2007 
 
For the 2009-2010 contract year, the Association and the School district may each introduce a maximum 
of eight (8) table topics in addition to articles 16, 21, 22, and 23.  A table topic is defined as proposed 
changes in an Article.  Additional items beyond eight (8) may be placed on the table by mutual 
agreement. 

 REVISED 2007 
 
Dated articles, miscellaneous corrections or renumbering will not count as table topics.  Dated articles 
are those in which only the dates need to be changed or in which language is no longer relevant.  Any 
change in the intent of the article other than dates disqualifies it as a dated article. 

REVISED 2001 
REVISED 2005 
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ARTICLE XXIV 
SCHOOL IMPROVEMENT PLANNING 

 
24-1  The district has engaged a process to improve the level of student learning based on the state’s 

accountability system and best practice defined in educational research.  To that end, each school shall 
establish a School Improvement Process (SIP) Core Team according to its own local governance 
procedures.  Members may be elected or appointed, but should represent a wide cross section of opinions 
and perspectives.  Members will serve at the discretion of the principal. 
 
The purpose of the team is to facilitate the development of the school’s improvement plan in accordance 
with the process and function defined by the LCSD’s School Improvement Process. 

 
Each school must adopt its plan through a method for determining consensus that has been proven to be 
effective by research. The plan must represent the well-informed will of the entire local school community 
of stakeholders. 

 
24-2 The district will create five (5) one thousand dollar stipends for each school in the district, at least half the 

amount ($500) to be a guaranteed payment to be paid to the core team members annually. Individual 
school core teams may choose to reallocate the remaining dollar value of this resource ($2,500 per school) 
to pay additional stipends at a lower rate, provide training for core team members or other purposes 
directly related to the operation and effectiveness of the School Improvement Process.  Each Site team 
shall decide how this resource will be allocated according to its own governance procedures. 

APPROVED 2002 
REVISED 2003 
REVISED 2007 

 
 

MEMORANDUM OF UNDERSTANDING 
 

24-3 The Lyon County School District in cooperation with the Association, shall apply for grants for the 
maximum dollar amount allowed including but not limited to educational pilot programs, innovative 
educational ideas, school-wide incentive programs, individual incentive programs, as well as others based 
on legislation. If funding from any grant does not fully support the number of licensed staff members 
eligible to receive grant money, the District shall pay each eligible licensed staff member at a prorated 
amount. The District and the Association shall mutually agree on the criteria for the implementation of the 
grant programs. 

APPROVED 2005 
REVISED 2007 



 57

 
 

 
 
       
 
 
 
  
 

PROFESSIONAL NEGOTIATION AGREEMENT 
BETWEEN 

LYON COUNTY SCHOOL DISTRICT 
AND THE 

LYON COUNTY EDUCATION ASSOCIATION 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

2007 - 2008 
2008 - 2009 

   



 58

  


